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Intercultural Competency & Delivery
HEIghten - Intercultural Competency & Delivery -
Spring 23

From: 2023-02-02 22:49:00 | To: 2023-02-23 22:23:00

- £ Only desktop

Written Communication

HEIghten - Written Communication - Spring 23
From: 2023-02-14 16:20:00 | To: 2023-02-15 10:15:00

[ Only desktop

Civic Competency & Engagement
HEIghten - Civic Competency & Engagement -
Spring 23

From: 2023-02-10 08:52:44 | To: 2023-02-16 08:52:44

- £ Only desktop
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HEIghten - Quantitative Literacy - Summer 23 P
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< OurWallet Passed JFF Plugfest #1 2022

Achievement
No verified .

Name:
Our Wallet Passed JFF Plugfest #1 2022

Description:
This wallet can display this Open Badge 3.0

Criteria type: Criteria

The first cohort of the JFF Plugfest 1in
May/June of 2021 collaborated to push
interoperability of VCs in education

Criteria narrative:

forward.

VC-EDU
INTEROPERABILITY
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Jobs for you

.NET Back-End Developer

Infovisa

.NET Core Back-End Developer -Au...

Primus Global Services

.Net Back-end Developer
Infovisa

Back End .NET Developer (W2)
The Matlen Silver Group

.NET Developer (back end)
Techead
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O 3 guestions
& 45 minute chat
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Let’s do a poll ¢




The Future of Work: Using GenAl -

to Empower People A I W

Donna Morris
Executive Vice President, Chief People Officer at Walmart
(she,her,hers)

June 12, 2023

% Pew Research Center

G PT_4 Can ADVICE u m ”
Already Pass Should You Add an Al Policy to Your =~ ™" /e Gvm8
Freshman Year JESEIPYNIRY. Which U.S. Workers Are More
at Harva rd What to consider in drafting your own course policy on students’ use Exposed to AI on Thelr JObS?
Professors need to adapt of tools like ChatGPT.
to their students’ new - About a fifth of all workers have high-exposure jobs; women,
reality — fast. ' Asian, college-educated and higher-paid workers are more
i s exposed. But those in the most exposed industries are more
=f likely to say AI will help more than hurt them personally

@® March 12,2023

Can Al Write Your Next Résumé and Cover

LAND THE JOB WORK
The best way to show off your / U.S. companies are on a hiring spree for /
emerging A.l. skills to land a job A.l. jobs—they pay an average of $146K

WORK

3 ways to build ALl skills even if you don't ~ Letter?

work in tech: 'Suddenly your employa bility Joseph Barber offers recommendations for how graduate students can leverage

optio ns go th rough the roof’ artificial intelligence tools like ChatGPT for exploring career options and pursuing
opportunities.

Published Thu, Jul 20 2023-10:42 AM EDT ¢ Updated Thu, Jul 20 2023-10:46 AM EDT
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How does Al, including advanced
language models like ChatGPT, reshape
the job market and the essential skills
and competencies required for career
success? @ S
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® July 31,2023

The Case for Digital Badges for Ph.D.s

Sasha Bianca Goldman explores five reasons why they could be a
solution for delivering professional development and skill-building
content.

Microcredentials Confuse Employers, Colleges
and Learners

Three recent studies highlight confusion about alternative credentials. But all parties
seek quality, verifiable, bite-size, low-priced online offerings targeting specific
industries.

By Susan D'Agostino

S
As Microcredentials Boom, Employers’ Hiring
Platforms Fumble

Learners who earn verifiable, nondegree online offerings targeted to specific industries
sometimes struggle to enter the information into employers’ hiring platforms.

By Susan D’Agostino
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©® February 22,2023

Employers Are All In on Microcredentials,
Survey Shows

By Susan H. Greenberg

BOSS Exccutive Education - Microcredentials
Short, sharp and powerful: Why

N inety-five percent of employers see benefits in their

employees accruing microcredentials, according to a new survey

FINANCIAL REVIEW
BOSS Executive Education - Microcredentials

The University of Sydney offers tech-focused microcredentials
including an “Al fluency sprint” developed with Deloitte. The
course looks at the opportunities and challenges of Al for business
and has evolved to include emerging developments such as
ChatGPT and generative Al more broadly.

UNIVERSITY of FLORIDA News

UF

The university also offers microcredentials tailored for the

SCIENCE LIFE HEALTH CAMPUS PODCAST FOR FACULTY

logistics and supply chain businesses that have a tech bent,
including trends in Al and data science of supply strategies. M icro_credenti a | big p ayOff
[
- “ ot s W T o

-

FINANCIAL REVIEW

Reports | BOSS Executive Education - Microcredentials

The revolution in bite-sized
education courses that’s
boosting careers

I

-w \Fcu PBS and NPR for Southwest Florida
Qres

Seemorestories

T [ |
s

Micro-credentials have emerged as an ideal way for working professionals to
become proficient in a specific area through short, non-credit courses that
culminate in a competency-based badge. Photo credit: Shutterstock

Micro-credentials and digital
badges are the latest technology N e/, V" [ 2§ =
to help students and employees
"upskill” and "reskill" existing
skillsets

3 Keys to Making
Microcredentials Valid fFor
Learners, Schools, and
Employers

WGCU | By Hayley Lemery
Published June 8, 2022 at 9:24 AM EDT

FINANCIAL REVIEW

microcredentials are transformational

Jun 27,2023 - 9.30am

from Collegis Education and UPCEA, the association for college and

university leaders in online and professional continuing education.

To give credentials value in the workplace, the learning behind them must be sticky,
visible, and scalable.
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What is the importance of
microcredentials, such as digital badges
and certificates, in validating and
highlighting specific skills?

®@ territorium ®@ territorium ®@ territorium © territorium
Critical E—Proflc_lency
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In its evolved form, Territorium now employs Al algorithms to match

the rich data contained in Comprehensive Learner Records with

relevant labor market data. This sophisticated matching process

allows the platform to connect learner skills, competencies, and

experiences with specific job requirements sought by employers. By o\ territorium

X L] [ ]
leveraging Al-driven analytics, Territorium can offer a comprehensive e s llfejou n ey
and dynamic view of each learner's abilities, beyond traditional , Qoo suheie

academic achievements.

Through this Al-powered matching process, Territorium has become
a valuable resource for both learners and employers. Learners can
benefit from personalized career recommendations, job opportunities
that align with their unique skill sets, and insights into potent

for further skill development. Employers, on the other hand, gain
access to a diverse pool of candidates with verified and
comprehensive skill profiles, enabling more efficient and effective

talent recruitment.

Territorium's evolution into an Al-driven platform for connecting
learners with the job market demonstrates the continued growth ang,

innovation in the education technology sector. As adv

# Download on the

¢ App Store

‘G Regenerate

GETITON
P> Google Play
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How do Al, ChatGPT, and
microcredentials intersect to create
dynamic career pathways?

(Why is continuous learning, upskilling,
and reskilling important for staying @territorium
competitive in the job market?)
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¢ Questions & Answers ¢
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Thank you!

digital@territorium.com




