
 

Data Interpretation Guide 
Motivation Analysis  

About this Report 
The Motivation Analysis provides insights into test-taker engagement and effort based on their 
behavior during the exam. Motivation is a crucial factor in understanding test performance, as it 
affects how attentively a test-taker answers questions and manages time. 

Each report is customized for the requesting institution and includes a selected sample of test-
takers, which can range from an entire group to specific cohorts. The analysis evaluates patterns 
in time usage, item completion, and response behavior, offering a comprehensive view of test-
taker motivation for the assessment. 

Purpose and Scope of Testing 
The purpose of this analysis is to help institutions understand test-taker motivation and how 
motivation influences test performance. Testing motivation reveals the effort a take-taker gave 
during an exam, helping to differentiate between true ability and variability due to effort. 
Motivation analysis allows institutions to identify patterns in engagement across different groups 
and to use this information when interpreting assessment results.  

Components of the Motivation Analysis 
The Motivation Analysis examines several key components, providing an in-depth understanding 
of test-taker motivation: 

• Testing Time Metrics: These metrics reveal how each test-taker managed their time 
during the exam, including the total time allocated, the actual time used, and the 
percentage of allowed time utilized. Examining these values helps institutions understand 
test-takers' pacing and attentiveness. 

• Item Completion Patterns: This component indicates the extent of engagement with the 
exam, tracking how many items were completed versus omitted. High numbers of 
omitted items may suggest time constraints or lower engagement. 

• Quick Response Time Percentage: This metric assesses the speed of responses to 
identify items that may have been answered hastily, revealing when test-takers might 
have shown less focused engagement. 

• Motivation Level Classification: This classification categorizes each test-taker’s 
motivation level (Low, Medium, or High) and provides an overall view of motivation and 
attentiveness across the test. 

Together, these metrics give a well-rounded view of each test-taker’s motivation, helping 
institutions interpret scores within the context of engagement and effort.



 

Example Report 



 

Reading the Report 
The motivation analysis uses specific scoring methods to assess test-taker engagement and 
response patterns. Below is a summary of the scoring components: 

 

*Test and Learner Information: Provides information about the test 
administration and test-takers’ profile information. It includes variables that 
capture essential data points, such start and finish times, unique identifiers for 
both the test and test-taker, and basic personal information like name and email.  

 

*Assessment Performance Data: Provides data on the test-taker's overall 
performance and proficiency in the assessment. It includes metrics such as the 
percentage of items answered, total score, proficiency level, percentile ranking, 
and specific subscale scores.  

 

Total Time Allowed: Represents the maximum time allocated for the test, with 
variations based on accommodations for individual test-takers. 

 

Total Test Time Used: Reflects the actual time each test-taker spent on the 
exam. 

 

Percentage of Allowed Time Used: Indicates how much of the allotted time 
was utilized, showing test-taker efficiency. It’s calculated by dividing the total 
time spent on the exam by the maximum time allowed, then multiplying by 
100%. 

 
Scored Items Completed: Number of items answered. 

 

Scored Items Omitted: Number of items omitted. This includes items that 
were viewed but not answered and items that were not viewed. 

 

Quick Response Time Percentage: Shows the percentage of items answered 
quickly relative to the time average for each item. 

 

Motivation Level Classification: Summarizes engagement levels by 
categorizing each test-taker’s motivation as Low, Medium, or High based on 
the Response Time Effort (RTE). RTE reflects the consistency and focus of 
responses throughout the exam.  



 

*These fields are also represented in the rawdatareport for each test administration. 

Using the Results from This Report 
The Motivation Analysis Report, when used alongside assessment scores, provides a fuller 
picture of each test-taker’s performance by showing how engagement and effort influenced 
results. Here are some examples of the ways in which motivation data can be used. 

1. Identify Engagement-Related Score Variations: Reviewing motivation levels across 
different groups or cohorts can reveal patterns in engagement that might influence 
performance on a broader scale. By comparing motivation levels with assessment scores 
across multiple students, institutions can detect trends, such as high-ability students with low 
motivation consistently showing lower scores. This broader analysis helps to identify 
engagement-related factors impacting scores within specific cohorts, enabling institutions to 
address systemic issues with targeted group-level strategies or program adjustments. 

2. Support Accurate Interpretation of Performance: Motivation analysis adds essential 
context to test scores, allowing for a clearer understanding of each student’s effort and 
engagement level. By viewing an individual’s scores alongside their motivation data, 
institutions can distinguish between scores influenced by content knowledge and those 
affected by engagement. For example, a high score with low motivation might suggest 
underutilized potential, while a low score with high motivation might indicate low ability.  

3. Curricular Alignment: If motivation data shows high engagement but low assessment 
scores, this may suggest that students are committed to the test but are struggling with 
content mastery. In such cases, faculty can examine whether the assessment content aligns 
with what is being taught in the curriculum. Misalignment may indicate a need to adjust 
either the curriculum or the assessment to better support students in achieving mastery of the 
tested material. This alignment check ensures that assessments accurately reflect the 
knowledge and skills emphasized in instructional practices. 

4. Evaluate Program Effectiveness and Guide Curriculum Improvements: Motivation 
analysis, combined with assessment scores, serves as a valuable tool for evaluating the 
effectiveness of educational programs and instructional strategies. By examining patterns 
across different student groups, institutions can assess how well a program fosters student 
motivation and supports learning outcomes. This data-driven approach allows institutions to 
refine curriculum content, adjust teaching methods, and set realistic benchmarks that align 
with program goals, ultimately enhancing the educational experience for future cohorts. 

5. Adjust Engagement Strategies Using Trends: Tracking motivation trends over time 
enables institutions to adapt engagement strategies and to see how engagement evolves with 
changes in the curriculum, teaching methods, or student support initiatives. This continuous 
refinement helps build a more engaged and motivated student body, ultimately supporting 
improved outcomes. 



 

Limitations of the Results 
The Motivation Analysis Report provides valuable insights into test-taker engagement and effort. 
Motivation levels reflect a test-takers’ focus and pacing during the exam but do not capture 
comprehensive information about their skills, knowledge, or learning capabilities. These results 
should not be used to make high-stakes decisions, such as determining academic placements, 
awarding scholarships, or assessing overall academic achievement. Instead, they are intended to 
provide contextual information to support understanding of test performance and guide 
engagement strategies. When interpreting these results, it’s essential to consider other factors, 
such as content mastery, learning context, and individual circumstances, to form a balanced and 
accurate picture of student performance. 

Frequently Asked Questions (FAQ) 
1. Is motivation level the same as ability? 

No, motivation and ability are distinct. A high level of motivation suggests engaged effort, 
but it doesn’t directly measure a test-taker’s knowledge or skills. Motivation analysis helps to 
contextualize performance, highlighting whether scores reflect effort as well as ability. 

2. What factors could impact a test-taker’s motivation during the exam? 

Motivation can be influenced by various factors, including test difficulty, time constraints, 
familiarity with the content, and individual test-taking habits. Environmental factors, such as 
the testing setting, also play a role in test-taker motivation and engagement levels. 

3. Can we compare motivation scores across different exams? 

Motivation scores are specific to each exam and testing session, as they depend on factors 
like time allowed and item types, which can vary between exams. Comparing scores across 
similar exam conditions can provide useful insights, but direct comparisons between different 
tests are not recommended. 

4. How should we interpret a “Low” motivation level? 

A “Low” motivation level suggests that the test-taker may have answered some items quickly 
or skipped a number of questions, which could indicate lower engagement or focus. It’s 
important to consider other factors, such as time constraints or external stressors, that may 
have affected performance. This classification provides a signal to investigate whether 
assessment scores are a true reflection of the test-taker’s ability or a result of lack of effort. 

5. Can motivation levels change over time for the same test-taker? 

Yes, motivation levels can fluctuate based on factors like familiarity with the content, 
confidence, or changes in personal or academic circumstances. Other influences, such as test-
taking experience, the stakes of the assessment, and the support provided in the learning 
environment, can also impact motivation.  


